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Africa (53): Algeria, Angola, Benin, Botswana, Burkina Faso, Burundi, Cameroon, Cape Verde,
Central African Rep., Chad, Comoros, Rep. of the Congo, Dem. Rep. of the Congo, Cote d'lvoire,
Djibouti, Egypt, Equatorial Guinea, Eritrea, Ethiopia, Gabon, Gambia, Ghana, Guinea, Guinea-
Bissau, Kenya, Lesotho, Liberia, Libya, Madagascar, Malawi, Mali, Mauritania, Mauritius, Morocco,
Mozambique, Namibia, Niger, Nigeria, Rwanda, S&o Tome and Principe, Senegal, Seychelles,
Sierra Leone, Somalia, South Africa, Sudan, Swaziland, Tanzania, Togo, Tunisia, Uganda, Zambia,
Zimbabwe.

Americas (26): Argentina, Barbados, Belize, Bolivia, Brazil, Canada, Chile, Colombia, Costa Rica,
Dominican Rep., Ecuador, El Salvador, Guatemala, Guyana, Haiti, Honduras, Jamaica, Mexico,
Nicaragua, Panama, Paraguay, Peru, Suriname, Trinidad and Tobago, Uruguay, Venezuela.

Asia-Pacific (25): Australia, Bangladesh, Bhutan, Brunei, Cambodia, Fiji, Indonesia, Iran, Japan,
Dem. People's Rep. of Korea, Laos, Maldives, Malaysia, Mongolia, Myanmar, Nepal, New
Caledonia, Pakistan, Papua New Guinea, Philippines, Sri Lanka, Thailand, Timor Leste, Vanuatu,
Vietnam.

Europe (19): Albania, Armenia, Azerbaijan, Belarus, Bosnia and Herzegovina, Bulgaria, Former
Yugolsav Republic of Macedonia, Georgia, Iceland, Israel, Kazakhstan, Kyrgyzstan, Romania,
Serbia, Tajikistan, Turkey, Turkmenistan, Ukraine, Uzbekistan.

Middle-East (13): Afghanistan, Bahrein, Irag, Jordan, Kuwait, Lebanon, Oman, Palestinian National
Authority (observer), Qatar, Saudi Arabia, Syria, United Arab Emirates, Yemen.
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a tool for Good Governance
of Veterinary Services
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This global tool provided by the OIE has a great impact on the

promotion and improvement of Veterinary Services worldwide

http://www.oie.int/fileadmin/Home/eng/Support_to OIE_Members/pdf/PVS_A_Tool Final Edition 2013.pdf
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Country { h[ ]' OIE PVS Evaluation — Date
I-7. Physical Levels of advancement
resources 1. The V5 have no or unsuitable physical resources at almost all levels, and

The access of the VS
to relevant physical
resources including
buildings, transport
telecommunications,
cold chain, and other
relevant equipment
(e.g. computers).

maintenance of existing infrastructure is poor or non-gxistent

2. The VS have suitable physical resources at national {central) level and at
some regional levels, and maintenance and replacement of obsolete items
gccurs only occasionally.

3. The VS have suitable physical resources at national, regional and
some local levels and maintenance and replacement of obsolete items
occurs only occasionally.

4. The VS have suitable physical rezources at all levels and these are regularly
maintained.

5. The V3 have suitable physical resources at all levels (national, sub-national
and local levels) and these are regularly maintained and updated as more
advanced and sophisticated items become available.

{14

Temrestnal Code reference(s). Annexe 1

Evidences (references of documents or pictures listed in appendix 6): E 17, 28-29, 33, 79-
81; H15, 19-20, 58-60

Findings:

At the central level, a dedicated division is in charge of VS infrastructure. This division shares
responsibilities with other divisions based on geographical distnbution.

In general, the V3 enjoy a relatively good physical infrastructure.

# Buildings are quite good and currently well maintained at all levels. Some Border
Inspection Posts do not yet have offices.

# Pick-up trucks are the standard vehicle for all field staff. The WS staff can access
vehicles in the distnct fleet poel and maintenance is done under central authonty.

# Telecommunication is available at all levels.

# Computers (usually with intemet access) are limited to districts, sub-districts and
some clusters.

# Cold chain is available at district and sub-district levels with back-up generator if

required.
Strengths:

# DWS enjoys quite good physical resources at all levels
¥ DWS benefits from a general good management of physical resources

Weaknesses:

# Physical resources depends exclusively on national budget allocations and has been
impacted by the economic crsis

Recommendations:

#* Reassess physical resource needs as part of the long term strategic plan for VS, to
secure adequate maintenance with consideration of cost effective alternatives.

¥ Consider the financial benefit of transferring the ownership or management of the
physical resources to the private sector through official delegation of appropnate field
vetennary activities to private vetennanans.
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